
Strategic Issues testimony outlines – revised by HG 11-1-22
I. Howard

A. History of DSM Strategic Issues	Comment by Mark Detsky: May hit on NEBs vs emissions here

B. Goals 
1. Lowballing in the past	Comment by Mark Detsky: Is this different than the history?
2. Perspectives of EE businesses on DSM potential study
3. Other critiques of DSM potential study
4. Electric EE goals and proposed alternative
5. Gas EE goals and proposed alternative (not sure if we will propose an alternative)	Comment by Mark Detsky: We could also support.  I know EOC is supportive of continue the IQ program's use of gas DSM.
6. BE goals and proposed alternative

C. Budgets
1. Budget caps consistent with alternative targets
2. Presumption of prudence for exceeding budget caps

D. DR
1. Goals (not sure if we will propose an alternative)
2. Open DR to “aggregators”	Comment by Mark Detsky: My addition	Comment by patricia rothwell: Where address the piloting process is not designed to match the pace of technology available today in the marketplace.  Need "fast track, streamlined, fast track" vetting process for on or multiple  technologies and services in appl form(s).
i. Patricia idea 
ii. – DR non duplicative	Pay for performance vs. pay for equipment	Comment by Mark Detsky: Are these the same topic?
3. AMI metering- take advantage ASAP

E. Other BE Issues
1. Market readiness
a. Training  (Patricia)	Comment by patricia rothwell: Training includes, workforce development/pipeline, quality installs, incentives to contractors, 	Comment by patricia rothwell: # of HP to install by 2030 should dictate these?	Comment by patricia rothwell: Low cost financing has more impact on increasing HP rebate uptake than rebate amount
b. Midstream stocking

F. Shareholder Incentive  	Comment by Mark Detsky: Can we lean on allied parties for this and maybe express support on x-ans or at hearing/SoP?
1. Soft cap – reject and propose new hard cap of $30 million or so
2. $5/ton CO2 – do not include as part of DSM policy
3. Alternative incentive mechanism based closer to previous mechanisms for electric EE, gas EE and BE
4. DR incentive – leave alone or reduce 

G. Other
1. Residential lighting
2. Moving the heat pump market, EER issue for variable capacity, cold climate HPs
3. Federal incentives and rebates, and relationship to PSCo programs


II.  EEBC member – Mark Brown, Carrier West 	Comment by patricia rothwell: Confirm HVAC/HP Distributor volunteer to Testify Feb 2022	Comment by patricia rothwell: Mark Brown Carrier West

A. Intro of EEBC
B. Intro of Howard
C. Contractor perspectives	Comment by patricia rothwell: Expand to "HP Supply Chain" (representing Contractor, Distributor, & Manufacturer experience from the  front lines)
1. State of the Market after pandemic
2. Importance of PSCo DSM programs to EE businesses
3. BE issues
a. Contractor readiness and training budgets
b. Customer readiness
c. Necessary trainings 	Comment by patricia rothwell: Consider Consumer Awareness training	Comment by patricia rothwell: - Add Bestway's Insulation & Air Sealing statement
- Add "2030 Heat Pump Forecast" Research Results from HP Acton Group & RMI 	Comment by patricia rothwell: Add Elephant Energy's ltr explaining key barriers in the market from contractor/residential GC for electrification of retrofitting existing homes
